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Womble Bond Dickinson 
has bolstered its 
restructuring capability with 
the appointment of a new 
industry expert.

Victoria Procter has joined 
Womble Bond Dickinson�s 
restructuring team as a 
legal director, working in 
the �rm�s Leeds o�ce.

Procter joins the team 
after spending over 12 years 
at Eversheds, specialising in 
all non-contentious aspects 

of restructuring work for banks, accountants, corporate 
clients and other stakeholders, including distressed lending, 
restructuring and corporate insolvency.

The new legal director has signi�cant experience in the 
�nance and corporate sectors and, more recently, has dealt 
with failed domestic energy suppliers, which complements 
Womble Bond Dickinson�s credentials in this sector.

Procter is well connected in the local and national 
restructuring markets with insolvency practitioners, lenders 
and other key stakeholders. Her recruitment strengthens the 
Womble Bond Dickinson restructuring team on both a local 
and national basis and will help the team continue to win 
mandates on high-pro�le matters.

Commenting on her appointment, Procter said: �I am 
delighted to join the Womble Bond Dickinson restructuring 
team in Leeds. My varied experience will enable me to play 
an instrumental role within the team, supporting the �rm�s 
existing excellent client base and their wider plans for growth 
in the restructuring market.�

Andy Stirk, national head of restructuring at Womble Bond 
Dickinson, commented, �Victoria is an exceptionally talented 
restructuring lawyer and well regarded by clients and 
peers in the market. Victoria�s appointment strengthens the 
expertise and service we provide to our clients, and we are 
delighted to welcome her to the team.�

Wrigleys Solicitors has appointed Daniel Cooil to its 
probate, trusts and estate 
planning team in She�eld.

Cooil quali�ed as a solicitor 
in 2019 and has specialised 
in matters for private clients 
during his training and 
since quali�cation, with an 
emphasis on capital tax 
and estate planning for 
individuals and families.

He has worked in Yorkshire 

for the past �ve years and has established a pro�le within 
the region�s network of professionals. He is looking forward 
to expanding this network further into the South Yorkshire 
region to support the She�eld o�ce client base.

Commenting on his appointment, Cooil said: �Having 
studied and trained in Yorkshire, Wrigleys were always the 
stand out �go to� �rm for trust, tax and estate administration 
and it is a great personal achievement to be able to represent 
them in these areas.�

�The �rm is synonymous for having quality lawyers with 
the knowledge, enthusiasm, and commitment to giving 
their clients the best service and advice. Having been here 
for close to two months, I can see how the Wrigley�s culture 
helps them maintain their �go to� status.�

He added: �I am excited to continue my journey with 
Wrigleys and learn from Peter Clarkson and Jane Netting 
who are two of the prominent solicitors in their �eld across 
the region.�

Netting, who is head of probate, trusts and estate 
planning in the Wrigleys She�eld o�ce, said: �We are 
delighted that Dan has joined the She�eld probate, trusts 
and estate planning team. Even though Dan has only been 
with us a couple of months, he has already demonstrated 
his expertise by providing detailed inheritance tax planning 
advice to clients and preparing complex wills, trusts and 
other documents.�

�Dan�s experience and knowledge will complement our 
existing She�eld probate, trusts and estate planning team.�

Cooil, who is also an a�liate member of the Society of Trust 
and Estate Practitioners, added: �Although it has been strange 
to join a new �rm during a pandemic and not to have as 
much face-to-face contact with my colleagues as in pre-
pandemic times, everyone has been friendly and welcoming 
and made me feel very at home.�

�I am looking forward to building relationships with current 
and new clients so that I can fully understand them and their 
needs, which will enable me to give them the best legal 
advice to assist them.�

Ramsdens has strengthened its clinical negligence and 
personal injury o�ering with the appointments of associate 
Nick Stojanovic and litigation executives Ian Miles and Claire 
Exelby in Leeds.

Stojanovic, who brings with him more than 20 years of 
experience dealing with claims on behalf of both claimants 
and defendants, joins the team from Hudgells Solicitors, 
while Miles and Exelby join from Emsleys Solicitors and Bond 
Turner, respectively.

They join a clinical negligence and personal injury team 
at Ramsdens that works on behalf of claimants to secure 
compensation for life altering injuries that they have 
sustained through no fault of their own.

A round-up of the latest appointments and promotions in Leeds and Yorkshire

Moving on up
News 
Appointments
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The Yorkshire Legal Awards brings together the region�s 
legal community to recognise and celebrate its many 
achievements.

Launched in 2000 to recognise the outstanding talent 
across our region, this is a key date on the calendar and o� ers 
professionals the chance to come together for a memorable 
evening of networking, socialising and celebrating. The award 
categories cover everyone from the biggest corporate � rms 
to leading barristers, from senior partners to rising stars, and 

the event itself is a glittering black-tie a� air, and always sells 
out�so early booking is recommended.

2022 categories
The Yorkshire Legal Awards is open to individuals and teams 
in private practice and in-house, at law � rms and companies 
across the region. Each category is designed to recognise the 
outstanding achievements of the entrant. Of course, if there 
is something you�d like to mention but isn�t covered in the 
criteria, make sure that you include it anyway. The deadline for 
submissions is 1 July 2022.

Organisations
Suitable for law fi rms, barristers’ chambers and in-house legal 
departments
� Chambers of the Year
� Diversity & Inclusion Award
� In-House Team of the Year
� Law Firm of the Year: Small
� Law Firm of the Year: Medium
� Law Firm of the Year: Large

Key dates for your diary
Entry deadline: 01 July 2022
Awards ceremony: 06 October 2022

FAQs
• What is the dress-code?

Black-tie and formal wear.

• What time do the awards begin?
7pm sharp, until late.

• What is the structure of the evening?
The evening begins with a champagne reception. 
Dinner follows, with the awards ceremony and then 
entertainment to end the evening. 

• Is there a set menu?
Yes, across three courses. But individual dietary 
requirements are catered for. Let us know when you book 
your tickets / con� rm who will be attending.

• What if my question isn’t covered here?
Get in touch with Harry Thomas via 
harry.thomas@barkerbrooks.co.uk.

Submissions are being 
accepted for the Yorkshire 

Legal Awards 2022 

Yorkshire Legal Awards
Events 

Visit www.yorkshirelegalnews.co.uk/yorkshire-legal-awards to begin 
the submissions process 

Meet the sponsors
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Yorkshire Legal Awards
Events

�	 Lawtech Initiative of the Year
�	 Niche Law Firm of the Year

Individuals
Suitable for individuals practising within 
Yorkshire, in private practice. In-house 
lawyers are eligible to enter all but Partner 
and Managing Partner of the Year
�	 In-House Lawyer of the Year
�	 Managing Partner of the Year
�	 Partner of the Year
�	 Rising Star of the Year
�	 Trainee Solicitor of the Year
�	 Yorkshire Lawyer of the Year

Practice areas
Suitable for individuals and teams
�	 Banking & Finance Law
�	 Commercial Property
�	 Corporate & Commercial
�	 Criminal Law
�	 Debt Recovery
�	 Employment Law
�	 Family Law
�	 Intellectual Property
�	 Litigation & Dispute Resolution
�	 Private Client
�	 Regulatory & Compliance
�	 Residential Property

Judging
The awards are judged by a prestigious 
independent panel made up of 
experts from across the Yorkshire legal 
community. Representatives from the 
region�s leading societies, business 
groups and local public bodies lend 
their expertise and experience to assess 
hundreds of written and video entries, 
and decide who should be recognised as 
Yorkshire�s leading legal lights. The panel 
is reconstituted every year to ensure 
variety in views and backgrounds, and 
is bound by con�dentiality and con�ict 
of interest requirements to ensure its 
integrity and independence.

How to enter
Entering the Yorkshire Legal Awards is 
easy and free. Follow these simple steps 
and you�ll produce a submission that our 
independent panel of judges will �nd 
clear, concise and memorable.

Pick your categories: There are lots 
of categories to choose from. Read the 
criteria carefully for each and decide 
which will give you the best opportunity 
to demonstrate your strengths.

Choose the form of your submission: 
We accept written submissions of 

between 250 and 1,000 words per 
category. Written submissions are at 
their best after several drafts, with input 
from everyone involved. Remember 
that your entry needs to stand out from 
the crowd, so keep it active, free of 
jargon, and don�t forget to proof your 
words before entering. Alternatively, 
you can enter a video submission. You�ll 
have a maximum of three minutes 
to demonstrate why you, your team 
or business should win the particular 
category. Videos are easy to digest and 
revisit, and they allow the judges to put 
a face to a submission.

Submit online via the form: 
Submissions can only be accepted 
via the online form. Fill out all of the 
required information, and make sure 
you choose the correct category from 
the list. The form must be �lled out 
and submitted for every category. 
The form removes all formatting, so 
don�t worry about italics, bolding, 
underlining or hyperlinking, as these 
won�t make it through our system. 
Furthermore, no supporting documents 
and attachments are allowed, so don�t 
use the attach buttons for CVs, promo 
videos, PDFs and Word docs�these 
won�t make it through our system, either. 
Client testimonials must be collated by 
you and included within your written 
submission (and are included in the 
word count). Anything sent separately 
will not be accepted. For video entries, 
�ll out the form as normal, mention 
that you are submitting a video, and 
submit the video �le via a service such 
as WeTransfer.

Attach your logo: If you make it to the 
shortlist, we�ll need a high-resolution 
version of your logo for the ceremony, 
programme and associated marketing 
campaigns. We accept the .JPEG, 
.PNG and .PDF formats, but prefer .EPS 
wherever possible. If you don�t have this, 
don�t worry.

Attach entrant’s photo: This is for the 
individual awards. Colour photos are 
preferred, and high resolution .JPEG is 
best.

Sit back and wait for news: That�s it, 
you�re done! Approximately two weeks 
following the deadline, our judging 
panel will convene to make their �nal 
decisions. We�ll then get in touch with 
every entrant to give them the news.

A reminder of the 2020 
winners and recipients
•	 Chambers of the Year 

Plowden Chambers

•	 Commercial Property Award 
Addleshaw Goddard

•	 Corporate & Commercial Award 
Gordons

•	 Criminal Law Award 
Howard and Byrne

•	 Debt Recovery Award 
Lupton Fawcett

•	 Diversity & Inclusion Award 
Addleshaw Goddard

•	 Employment Law Award 
Thrive Law

•	 Family Law Award 
Stowe Family Law (Yorkshire Team)

•	 In-House Award 
British Business Bank

•	 Intellectual Property Award 
Appleyard Lees

•	 Law Firm of the Year: Large 
Mills & Reeve

•	 Law Firm of the Year: Medium 
BW Legal

•	 Law Firm of the Year: Small 
Hägen Wolf

•	 Litigation & Dispute Resolution Award 
Switalskis Solicitors

•	 Managing Partner of the Year 
Andrew Meehan, Harrogate Family Law

•	 Niche Law Firm of the Year 
Thrive Law

•	 Partner of the Year 
Ben Townsend, Stewarts Law

•	 Private Client Award 
Bell & Buxton Solicitors

•	 Regulatory & Compliance Award 
Eversheds Sutherland International 
(Environment, Health and Safety Team)

•	 Residential Property Award 
Lindsey Frith, Ramsdens Solicitors

•	 Rising Star of the Year 
Haleema Ishaq, Addleshaw Goddard

•	 Trainee Solicitor of the Year 
Ellie Hirst, Chadwick Lawrence

•	 Yorkshire Lawyer of the Year 
Neil Hudgell, Hudgell Solicitors

A reminder of the 2021 
winners and recipients 
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Six of the largest law � rms and the Big Four accountancy 
� rms came together last month to form the Stronger 
Together network. It is designed to champion racial 
diversity, inclusion and equality in the professional services 
sector in the Leeds City Region.

Founding organisations Addleshaw Goddard, Deloitte, 
DLA Piper, Eversheds Sutherland, EY, KPMG UK, Pinsent 
Masons, PwC, Squire Patton Boggs and Walker Morris 
launched Stronger Together with an event on 11 March at 
Leeds Civic Hall, hosted by Tom Riordan, chief executive of 
Leeds City Council.

The Stronger Together founders tell Leeds & Yorkshire 
Lawyer: �Leeds is home to one of the largest professional 
services sectors outside London and each of the � rms 
involved in our Stronger Together launch faces a similar 
challenge around ensuring equality from a diversity and 
inclusion perspective.�

�By coming together, we can o� er our people more 
local, visible role models from diverse backgrounds and 
learn from each other. At the same time, we are all part of 
national and indeed global � rms and can take the learnings 
from others in our � rms.�

The network�s e� orts will include events such as the 
11 March meeting, where panel members shared their 
personal stories around how they have overcome 
challenges in their career journey. It has also launched a 
cross-� rm mentor programme that seeks to share collective 
experiences of equality and diversity challenges, as well 
as approaches and ideas on how to overcome potential 
barriers.

Recruitment initiatives are also planned to engage with 
local education, particularly at school leaver level, and 
showcase the diverse range of career opportunities within 
professional services.

An events and speaker programme will also be developed 
to increase awareness of career opportunities in the sector.

Pervinder Kaur, head of the Leeds o�  ce at Addleshaw 
Goddard and co-founder of the network, said following the 
launch event: �Establishing this network is a stepping-stone 
towards further enhancing an inclusive and diverse culture 

in our region�s professional services � rms.�
�The focus on improving racial diversity, representation, 

progression and retention requires a di� erent approach 
and for us all to work together. Having a succinct strategy 
around how to make racial diversity more e� ective has 
huge bene� ts for individuals, businesses and our collective 
success as a society.�

Arif Ahmad, private business partner at PwC in Leeds and 
co-founder of the network, commented: �The diversity and 
inclusion agenda is personally very important to me. When 
we � rst came up with the idea of a cross-� rm network, we 
were not sure how it would be received but I�ve been blown 
away by the commitment, support and enthusiasm from all 
of the � rms in launching this network.�

�This is the � rst time that the Big Four accounting � rms 
and largest six law � rms have collaborated locally on the 
challenges around racial diversity, inclusion and equality. 
I�m convinced that by working together on this topic, we 
will make a di� erence and am optimistic as to what we can 
achieve by sharing our stories, expertise and networks.�

 Ahmad added: �We hope that everyone, from the 
professional services sector, and beyond, joins us to engage 
in these important conversations as we create a safe space 
for people to celebrate best practice and learn how we 
become more inclusive together.�

Riordan, chief executive of Leeds City Council, also 
commented: �Equality and diversity are right at the heart of 
our organisational values and we are 100% committed to 
having a diverse, happy workforce that is representative of 
our local population.�

�I�m delighted our professional services sector is also 
embracing clear commitments to equalise opportunities 
and conditions for people who may not traditionally have 
easy access to ful� lling careers in the � eld.�

�When a city and its workforce are aligned everyone wins 
as not only do you tackle inequality but you also bene� t 
from a rich diversity of people and talent.�

This is the � rst time that so 
many big players in the Leeds 
professional services sector have 
come together to collaborate 
locally on the challenges around 
racial diversity, inclusion and 
equality. Leeds & Yorkshire 
Lawyer reports

Stronger Together
Diversity and inclusion

Steve Blacker, KPMG; Arif Ahmad, PwC; Councillor 
Eileen Taylor; Pervinder Kaur, Addleshaw Goddard; 
and Tom Riordan, Leeds City Council

Stronger Together unites six largest 
law firms and accounting’s Big Four
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Ison Harrison has become entirely owned by its employees 
after the three shareholder directors agreed to sell the 
business to an employee ownership trust. Here, Jonathan 
Wearing, who has been head of the firm for 15 years and 
continues in his role as managing director, has the last 
word.

Congratulations on taking Ison Harrison into employee 
ownership—why was this step necessary for the 
business? 
  
Wearing: Up until the end of last year, Ison Harrison was 
owned and managed by three director shareholders: 
myself, Richard Timperley and Dominic Mackenzie. In 
recent years, the business had grown to employing over 
230 people at 16 offices across Yorkshire and turning 
over in excess of £16 million a year. Our �Yorkshire Law 
Firm� business model of being one of the broadest, most 

trusted and accessible law firms with branches all across 
the region was working well. We were benefitting from a 
heightening of the firm�s profile and reputation and ever 
increasing economies of scale, which meant that we were 
attracting and servicing more and more clients across 
the region. Everyone at the firm appeared to understand 
what the business strategy was and a strong culture of 
inter-dependency between branches and departments 
had developed.    

Despite the successes that we were enjoying as a 
business, we recognised that in order for the business to 
continue to grow and thrive, it was going to be necessary 
for us to look at succession planning. We needed to share 
responsibility for managing the business and therefore 
bring in others to become directors, and we needed to 
provide a way for the three of us to pass on ownership and 
eventually take out value from the business. We needed to 
think about future exit strategies for the three of us, as well 

Jonathan Wearing, 
managing director at 
Ison Harrison, on the 
law �rm�s move to an 
employee ownership 
trust model and 
what it means going 
forward

A promising 
future

Last Word








